Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 1st and 2nd year M Journeypersons for those accepted in to the Program after 5/10/2007
Local Union No. 3, I1.B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4.01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 4/10/2019 {at 4:01pm) | 104, 201 pd 1101 at 4:0 1101 t 420 AL, td: X | A/B/2020 [at 4:01 p.m.) 4/14/2021 (at4:01pm) | 4/14/2021 (at 4:01 p.m.)
Hourly Rate $ 24 50 2450 § 24.50 24501 § 26 00 2600085 26.00 é_ﬂi‘
New$Contr Domﬂv New¥%Contr Dollar EIE'U’ NewlContr Doliar Esuhf New%Contr Dollar iv
Job Security Fund 0.250% (% 0.061 0.000%) § - 0.000% | § . 0.000%| §
P HB P - Pension Trust 7.380%| § 1.808 7.380%| § 1.808 B.380%( § 2179 B380%| § 2,179
P H B P — Medical 14 540% | § 3 562 14 540%| § 3,562 14 540% | § 3780 14 540% ) § 3.780
P HB P — Medical A061%| § 0750 3061%|§ 0.750 2885%| § 0.750 2BB5%) 5 0.750
Dental Plan 2040%) § 0.500 2040%) § 0.500 2.040%) § D.530 2040%1 § 0.530
3000%) § 0.735 3000%| § 0735 3000%| § 0780 3.000%| § 0.780
B.163% ) § 2.000 B163%) § 2000 7892%| § 2.000 TEO2%| § 2.000
7650%] § 1874 7.650%(§ 1874 7.650%( § 1.988 TE50%) § 1,889
16.327%| § 4000 16.327%| § 4 000 15.385%| § 4 000 15.385% | § 4 000
15.000%| § 3675 15.000%]| § 1675 15.000% | § 3.900 15.000% § 3.800
DSP Hourly 65122%]| § 1.500 6122%|§ 1.500 5769%( 8 1.500 5.768%| § 1.500
|Educational & Cultural 0500%) § 0.123 0.520%( § 0127 0.520%( § 0135 0520%( § 0.135
Comp. & Dis. Supp. 1.985%| § 0 488 1.985%| § 0 485 1.985%| § 0.518 1.985% | § 0516
Total Rate for Benefits 86.018%| § 21.075 85.788% | § 21.018 B84.846%) § 22.060 B4.846% | § 22,080

Total Cost Per Hour $ 45.575 5 45518 $ 48.080 5 48.060




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 1st and 2nd year M Journeypersons OT for those accepted in to the Program after 5/10/2007
Local Union No. 3, .B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)
PREVAILING RATE CHART 1 4:0 4/10/2019 [a1 4:01 pom.| 1/01/2020 {at 4:01 p.m.} 1 401 pm A/BIZ020 (at 4:01 p.m.) A[B/2020 {at 4:01 pm.) 41472021 (st 4:01 p.m.} at 4:01 p.m.
OT Rate 3 36755 3675 (8 BI5|(§ 36755 3800 1§ 39005 380018 3800
Hourly Rate 3 2450 2450 | § 2450 2450 |3 26.00 260018 2600 2600 |
NewhContr Dollar Equiv New%Contr Dollar Equiv New%%Contr Dollar Equiv New%Contr Dollar Equiv

Job Security Fund 0250%] § 0.081 0.000%) § 0.000%| § = 0.000%) $ )

P HE P -~ Pension Trust 7.380%| § 1.808 T380%)§ 1.808 B380%| § 2178 B.380%] § 2178
P HBP - Medical 14 540%) § 3 562 14.540% | § 3 562 14 540% | § 3780 14 540% | § 3.780
P H B P — Medical 3.061%| 5 0.750 I061%| S 0.750 2BB5% | § 0.750 2885%] 8 0.750
Dental Plan 2040%] § 0.500 2040%| 5 0.500 2.040%| § 0530 2040%) § 0530
IN.EB.F. 2.000%) § 1.303 3000%) § 1103 3000%| 8 1170 3.000%]| $ 1170
|Annuity B8.163%) § 2.000 B8.163%) $ 2.000 7.692%| § 2.000 7692%| § 2.000
DSP (401(k] Plan) - FICA TE50%| S 2811 TE50%| S 2811 7650%| § 2984 7650%] § 2984

16.327% | § 4.000 16.327%| 4 000 15.385% | § 4 000 15.385%| § 4 000

DSP Percenta 15000%] S 3675 15000%| § 3675 15.000% | § 3.900 15000%| § 3.900
DSP Hourly 6.122%) § 1.500 6122%) § 1.500 5769%| % 1.500 5769%| § 1.500
|Educational & Cultural 0.500%) § 0123 0520%) § 0127 0.520%| § 0,135 0520% | § 0.135
[IComp. & Dis. Supp. 1985%| § 0728 1.885%| § 0728 1.685% | § 0774 1.985%] § 0774
Total Rate for Benefits B6.018%| § 22622 B5.788%| § 22,568 BABAG%| S 23.702 B4 B4E% | § 23.702
Total Cost Per Hour $ 59.372 3 59,316 3 62,702 5 62.702




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 3rd and 4th year M Journeypersons for those accepted in to the Program after 5/10/2007
Local Union No. 3, I.B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART an 19 4/10/201% {at 4:01 p.m. | 1/01/2020 (at 4:01 p.m.] 1/01/2020 [at 4:01 p.m.| 4/B/2020 (at 4:01 p.m.) AlB), 1 4:01 A4/14/2021 (at 4:01 p.m.) 412021 01
|Hourly Rate 29.00 29001(% 29.00 29.00 30.50 3050 |§ 30.50 30.50
New%Contr Dollar Equiv New%Centr Dollar Equiv Doliar Equiv New%Contr Dollar Equiv
Job Security Fund 0250% |5 0073 0.000%| § 0.000%) § 0.000%] §
P HB P — Pension Trust T7380% (S 2140 T380%| 5 2140 8380%| § 2.556 B3BOW| S 2 556
P HB P -~ Meadical 14 540% | § 4217 14 540% | § 4217 14, 540% § 4 435 14 540% | 5 4435
P HB P - Medical 2586%( S 0.750 25B6% | § 0.750 2459%| § 0,750 2459%| 5 0,750
2040%) § 0,582 2040%| § 0.592 2040%| § 0622 2040%) § 0.52&'
3000%|S 0870 3000%| S 0.870 3.000%| § 0.915 3000%] § 0.915
6B97%| § 2 000 EBSTW| § 2,000 G557%| 8 2.000 6557T%) S 2000
7.650%| S 2219 7650%| § 2218 7650% | § 2333 7650%| § 2333
13.793%] § 4 000 13.793%( $ 4.000 13115%) § 4 000 13.115%] § 4.000
15.000%]| § 4 350 15.000%) $ 4 350 15.000%| § 4575 15.000%| § 4575
5172%| § 1.500 S17T2%| § 1.500 4918%| § 1.500 4918%| § 1.500
0.500%| § 0145 0520%| § 0.151 0520%| § 0.159 0520%| § 0.159
1.885%| § 0578 1985% ) § 0578 1.585% | § 0,605 1.985%| % 0,605
Total Rate for Benefits BO.793% | § 23.430 80.563%| § 23.363 80.164% | § 24.450 BO.164% | § 24 450
Total Cost Per Hour 5 52.430 3 52.363 5 54.950 $ 54.950




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 3rd and 4th year M Journeypersons OT for those accepted in to the Program after 5/10/2007
Local Union No. 3, I.B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 411072019 {at 4:01 p.m ) 411072018 (at 4:01 p.m.) 110172020 (at 4:01 p.m.) 1/01/2020 (at 4:01 p.m.) 41812020 {at 4:01 p.m.} It at 4:01 p.m. 021 {at 4:01 021 fat 4:
OT Rate 4350 | § 4350 s 4350 [§ 4350 | 5 4575 |8 4575 4575 | % 4575
Hourly Rate 29.00 2900 | § 28.00 2900 | & 3050 3050 30.50 20,50
New%Contr Dollar Equiv New*.Contr Dollar Equiv New%Contr Dollar Equiv New%Contr Dallar Equiv

Job Security Fund 0.250% | § 0.073 0.000%) 0.000%| § - 0.000%] 5 s
P H B P - Pension Trust 7.380%)| § 2140 7.380%] § 2140 B.380%| § 2,556 8.280%| § 2556
P H B8 P - Medical 14.540% § 4217 14.540% | § 4217 14.540%| § 4435 14 540% | § 4,435
P HB P - Medical 2588% | § 0.750 2586%) 8 0.750 2459% | 8 0.750 2459% | $ 0.750
Dental Plan 2040%| 8 0592 2040%] 8 0582 2.040%) § 0622 2040%) § 0622
INEBF. 3000% )| 5 1,305 3000%| § 1.305 3.000%) § 1373 3.000%] § 1373
| Annuity 6897%| § 2,000 6897T%| S 2000 £.557%| § 2,000 6557%] § 2.000
DSP (401(K) Plan) - FICA 7.650% 5 3328 7.650%| § 3328 7650% | 3 1500 7.650% | § 3,500
HRA 13783%) 8 4,000 13.793% | 8 4000 13.115%| § 4000 13115%| § 4,000 |
DSP Percentage 15.000%] $ 4350 15.000%| § 4350 15.000%| § 4575 15.000% | § 4575
DSP Hourly 5172%) 1,500 5172%| 8 1.500 45918%| 8 1500 4818%| § 1.500
Educational & Cultural 0.500%] § 0.145 0.520%| § 0151 0.520%| § 0,159 0.520% § 0.155
Cnm;. & Dis. s..;_ 1.965%] § 0,863 1.985%| § 0863 1.885% | § 0.808 1985%| § 0.908
Total Rate for Benefits 80.793%| § 25.262 80.563%| § 25.195 80.184% | § 26.377 80.164% | § 26.377
Total Cost Per Hour 5 §8.762 s 68.695 5 72127 s 72127




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 1-12 month 5th year Apprentice/MIJ for those accepted in to the Program after 5/10/2007
Local Union No. 3, I.B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 4/10/2019 {at 4:01 p.m.) 1 at4:01 pm 1 0 fat 4 01 40 | A/B2020 (a14:01pm) | 4/8/2020 (a1 401 p.m.) 411472021 (a1 4:01 p.m.) 4/14/2021 {at 4:01 p.m )

Hourly Rate 2450 24 50 24 50 2450 |8 26.00 2600 |5 26 00 26.00

New%Contr Dollar Equiv New%Contr Dollar Equiv New%Contr Dollar Equiv New % Contr Dollar Equlv
Job Security Fund 0.250%) $ 0081 0.000%] $ 0000%| 8 0000%| §

P H 8 P — Pension Trust 7.380%| S 1808 7.380%) § 1808 8380%) § 2178 £.380%) § 2178
P HEBP — Medical 14.540% § 3,562 14 540%) § 3862 14.540% § 3.780 14.540%| § 3780
P HB P - Medical 3081%| S 0750 3061%) $ 0750 2885%| § 0750 2885%| § 0.750
Dental Plan 2.040%) 8 0,500 2.040%] § 0.500 2040%| § 0,530 2.040%) § 0,530
INnEBE. 3.000%) $ 0.735 3.000%| § 0.735 3.000%| 8 0.780 3.000%) S 0.780
| Annuity B163%| S 2000 8163%)| $ 2,000 7692%| § 2.000 7692% ] $ 2.000
DSP [401(k) Plan} - FICA 7650%| § 1874 7.650%) § 1878 7.850% | § 1989 7.650% | § 1,989
HRA 16.327% | § 4,000 16.327% | § 4000 15.385% § 4000 15385% ] 8 4,000
E 15000%| § 1675 15 000% | § 1875 15.000%| 5 2,800 15000%) 8 3.800
6122% 8 1,500 6122% § 1500 5760%] § 1.500 5769%) § 1,500

0.500%) 5 0123 0520%| S 0127 0.520%) § 0.135 0.520%/ 0.135

1985%| § 0.486 1.985% | § 0.486 1985% ) § 0516 1985%)| § 0518

86.018% § 21.075 B5.7858% | $ 21.018 84.846% | § 22,080 B4.846% | § 22.080

Irml Cost Per Hour s 45.575 [ 45.518 s 48.060 s 48.060




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 1-12 month 5th year Apprentice/MiJ OT for those accepted in to the Program after 5/10/2007
Local Union No. 3, .B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 4N0/2018{at4:01pm) | 410/2019 at401pm) | 10V020(st401pm) | 101020 (atd01pm) | 4/B/2020(at4:00pm) | AB2020(std01pm) | 4M4/2021 (atd:01pem) | 4/14/2029 (at4:01 p.m)
|OT Rate BI5|S ET5|S FENEREY IETIS|S 39008 3900 [ § 380015 35.00
Hourly Rate 24 50 2450 | § 24 50 245018 26,00 2600 (S 26 00 26.00
New"WContr Dollar Equiv New%Contr Doliar Equiv New¥Contr Daollar Equiv MNewContr Dollar Equiv

Job Secu Fund 0.250%| § 0.0681 0.000% | § 0.000%| § 0.000%| §

mPnP«nslon Trust 7.380%| 8 1.808 7.380%| % 1.808 BIBO%| S 2178 B3BO%| S 2179
P HBP - Medical 14 540% | § 3.562 14 540% | § 35682 14 540%) § 3780 14 540%| $ 3780
P HBP - Medical 3.061%] % 0.750 3081%| S 0.750 2885%| § 0750 2885% | § 0750
Cental Plan 2.040%| § 0.500 2040%) § 0.500 2040%| $ 0.530 2.040%( § 0.530
l! EBF. J000%| § 1.103 3.000%| 8 1.103 J.000%| § 1.170 3.000%( % 1,170
|Annuity B.163%]| S 2,000 B1B3%| S 2000 THI2%| § 2000 1682%( 8 2000
DSP [401(k] Plan) - FICA 7650%| § 2811 7650%| § 281 TE50%| % 2984 T650%(§ 2984
HRA 16.327%] § 4000 16327T%| § 4.000 15.385% | § 4000 15.385%( § 4 000
DSP Percentage 15.000%) § 3675 15.000% ] § 3675 15.000% ] § 3.800 15.000%] § 2.800
DSP Hourly B122%| § 1.500 6.122%] § 1.500 5769%| 8 1.500 5769% 8 1.500
|Educational & Cultural 0.500%| $ 0,123 0520%] 5 0127 0.520%| § 0135 0.520%] § 0 |3’i
Comp. & Dis. Supp. 1.685%] § 0.729 19B5%]| S 0.7289 1985% | § D774 1985%.1 8 0774
Total Rate for Benefits 86.018% | § 22622 B5.788% | § 22.566 B4.B46% | § 23.702 B4 BAGY] § 23.702
Total Cost Per Hour 5 59.372 3 59.316 5 62.702 5 62.702




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 13-18 month 5th year Apprentice/MIJ for those accepted in to the Program after 5/10/2007
Local Union No. 3, I.B.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 411012018 (a1 4:01 p.m.) 4/102019 fat 4:01 p.m.} 1601, at 4:0 1/01/2020 (a1 4:01 p.m.} 4/8/2020 {at 4:01 p.m.| at 4:0 4/2021 [at 4; 4/14/2021 (at 4,01 p.m.)
Hourly Rate 29.00 25.00 29.00 2000|s 3050 20,50 30.50 30,50
New%Contr Dollar Equiv New%Contr Doliar Equiv New¥Contr Doliar Equiv New%Contr Dollar Equiv
Job Security Fund 0.250%) § 0.073 0.000%) § 0.000%) $ 0.000% | §
P HE P - Penslon Trust 7.380%) § 2140 7.380%| § 2140 8380%| 8 2558 8380%) § 2556 |
P HB P - Medical 14.540%) § 4217 14.540% | § 4217 14,540%| § 4435 14.540% | § 4435
P H B P - Medical 2.585%) § 0.750 25868%| § 0750 2450%| § 0750 2.459%| § 0.750
Dental Plan 2040%)| § 0582 2.040%)| § 0582 2.040%| § 0622 2040%| 8 0622
|N.EB.F. 3.000%)| § 0870 3000%] $ 0.870 3.000%| $ 0915 3.000%| § 0915
B.897%) § 2.000 6897%| § 2.000 6.557%) § 2000 6.557%| § 2000
7.650% | § 2218 7650%| 5 2218 7650%] § 2333 7.650%) $ 2333
13.793%) § 4.000 13.793%| § 4.000 12.115%) § 4,000 13.118%| 8 4.000
15.000%)| § 4.350 15000%| 3 4350 15.000%| 8 4575 15.000% | § 4578
S172%| 1.500 5172%] 8 1,500 4918%| § 1,500 4918%| 8 1.500
0.500%)| § 0145 0,520%| 8 0.151 0.520%) § 0158 0.520%] 8 0159 |
1.985% | § 0578 1985%) 8 0576 1.985%) § 0,605 1.985%| § 0.605
80.793% | § 23.430 80.563% | § 23.363 80.164% | § 24.450 80.164%| § 24.450
s 52.430 s 52.363 s 54.950 s 54.950




Joint Industry Board of the Electrical Industry

Prevailing Rate Package for 13-18 month 5th year Apprentice/MIJ OT for those accepted in to the Program after 5/10/2007
Local Union No. 3, LB.E.W. Agreement and Working Rules Effective 4/10/2019 (at 4:01 p.m.) to 4/13/2022 (at 4:00 p.m.)

PREVAILING RATE CHART 4110/2019 (at 4:01 p.m.) | 4/10/2019 (a1 4:01 p.m.] 11011 01 p.m.) 1/01/2020 (at 4:01 p.m.} 4/8/2020 (at 4:01 p.m.) 1 4:01 p.m. 4114/2021 [at 4:01 p.m.} 4114(2021 [at 4:01 p.m )
OT Rate 4350 | § 4350 | § 4350 | § 43 50 4575 | % 4575 (% 4575 |8 4575
Hourly Rate 28.00 29008 25.00 29.00 3050 3050 [ § 30.50 3050 }
NewhContr Dollar Equiv tewContr Dallar Equiv New%Contr Doltar Equiv New%Contr Dollar Equiv
Job Secu Fund 0.250%( % 0.073 0.000%| § 0000%| S 0.000%| 8
P HB P -~ Penslon Trust 7.080%| § 2140 T380% | $ 2140 B3BD%| S 2 556 B380%| § 2 555
P HB P — Medical 14 540% | § 4217 14.540% | § 4 217 14 540% | § 4435 14 540% | § 4.435 |
P HB P - Medical 2 586%| § 0.750 2586%( % 0.750 2458%| 5 0750 2459%) % 0.750
2040%( § 0.592 2040%( § 0592 2.040%| § 0822 2040%| 5 0.622
3.000%| § 1.305 3.000%| § 1.308 3.000%| $ 1373 3.000%] $ 1373
EBIT%|S 2000 BTN S 2000 E557%] § 2000 6.557% § 2000
TE50%| S 3.328 T650%] % 3.328 T7.E650%) § 3,500 TE50%| § 3.500
13.793% § 4,000 13,793% § 4000 13.115%) § 4,000 13.115%) § 4.000
15.000%( § 4 350 15 000% | § 4350 15.000% | § 4 575 15000%) 4575
5172%| § 1.500 5172%( $ 1.500 4918%| § 1.500 4918%| 1.500
0500%| S 0.145 0520%| % 0151 0.520%| § 0158 D520%§ 0.158
1985%] § 0863 1.985% | § D 853 1985%| § 0908 1985%| § 0,808
Total Rate for Banefits 80.793% | § 25.262 B0.563% | § 25.195 BO.B4% | § 26,377 BO.164% | § 26.377
Total Cost Per Hour 5 68.762 5 68.695 3 72127 5 72127




