Prevailing Rate Package for 1st and 2nd year M Journeypersons for those accepted in the program after 4/23/14
Local Union No. 3, |.B.E.W. White Plains Agreement and Workin

Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Pravailing Rate Char ARA3020 ArZARAZ0 43202021 42203021 4312023 4312032
[Hourly Ruts 23,00 23.00 2400 400 25.00 26.00
NewhConty Dollar Equiv MNewS.Contr Diollar Equilv HowH.Contr Dokar Equiy

Wage ans Benafit Fund 0 000% DO § Du0D0%

Bl 0.000% DoDME| § 0 .D00%,

|Apprentice 0. 000% 0000 ) § 0000

|PHEB P - Ponaion Trust 5375% 1,136 D000 § 0.000%

FHEP - Medical 14 5479 4345 D000 § 0.000%

PHE P~ Medical [1.000% 22.000% | § 4280 21.120% 280
Dental Plan 2. D% 04508 2250°%) § 0540 2.160% L5440
N.E.B.F. 3 000 0,680 3.000%) § 0.7 3,000 0750
Annulty 43405 1,000 A 6] 3 1000 & DQP_“ 1000
|DSF (401 (k) Plan) T.B50% 1.760 T.O50%] 3 1.E3E 7.650% .03
Wacation/Holiday 0 0EHr% 0000%) § 00,

HREA 3.880% 0802 SI0E%| S 1.250 5,000 1.250
DEP Hourly 10,870 2.500 10.417% § 2500 10000 2500
Educational & Culural 0520 0,120 0547%) § 0130 0 .520% @130
1Supplemental Disability 0. 300% 0.068 Of542%) § 0,150 0.520% 0130
Tolal Rate fnrﬂlnlﬁl_l 52.525% 12.081 S5.TT5%| § 11388 5. 0T0% 13481
Talal Cost Per Hour 15081 ] 31386 18,451




Prevailing Rate Package for 1st and 2nd year M Journeypersons OT for those accepted in the program after 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 4/23/2020 4123/2020 4/22/2021 412212021 4/21/2022 4/21/2022
OT Rate 34.50 34.50 36.00 36.00 arso 37.50
Hourly Rate 23.00 23.00 24.00 24.00 25.00 25.00
New%Contr Dollar Equiv New%Contr Dollar Equiv N Con Dollar Equiv

Wage and Benefit Fund 0.000% - 0.000% = 0.000%

Jig 0.000% 0.000% 0.000% =
Apprentice 0.000% - 0.000% - 0.000% =

P HB P - Pension Trust 5.375% 1.236 0.000% 0.000% -

P HB P - Medical 14.543% 3.345 0.000% - 0.000%

P HB P — Medical 0.000% 22.000% 5.280 21.120% 5.280
Dental Plan 2.040% 0.469 2.250% 0.540 2.160% 0.540
IN.E.B.F. 3.000% 1.035 3.000% 1.080 3.000% 1125
Annuity 4.348% 1.000 4.167% 1.000 4.000% 1.000
DSP (401(k) Plan) 7.650% 2639 7.650% 2.754 7.650% 2.869
Vacation/Holiday 0.000% - 0.000% 0.000% -
HRA 3.880% 1.339 5.208% 1.250 5.000% 1.250
DSP Hourly 10.870% 2.500 10.417% 2.500 10.000% 2.500
Educational & Cultural 0.520% 0.120 0.542% 0.130 0.520% 0.130
Supplemental Disability 0.300% 0.104 0.542% 0.130 0.520% 0.130
Total Rate for Benefits 52.525% 13.786 55.775% 14.664 53.970% 14.824
Total Cost Per Hour 48.286 50.664 52.324




Prevailing Rate Package for 3rd and 4th year M Journeypersons for those accepted in the program after 4/23/14

Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)
Prevailing Rate Chart 4/2312020 4/23/2020 412212021 4/22/2021 4/21/2022 4/21/20
Hourly Rate $ 26.50 2650 | S 27.50 2750 [ $ 28.50 28.50
New%Contr Dollar Equiv Ne: ontr Dollar Equiv New%Contr Dollar Equiv

Wage and Benefit Fund 0.000%| § - 0.000%] § - 0,000%] $ -
JiB 0.000%| § 3 0.000%| § . 0,000%| § -
Apprentice 0.000%| $ : 0.000%)| § . 0.000%) §

P H B P - Pension Trust 5.375%)| § 1.424 0.000%)| § . 0.000%) § -
P H B P -- Medical 14.543% | § 3.854 0.000%| § : 0.000%) §

P H B P - Medical 0.000%| § 19.200%| § 5.280 18.526% | § 5.280
Dental Plan 2.040%| $ 0.541 1.964%| § 0.540 1.895%| $ 0.540
N.EB.F. 3.000%) § 0.795 3.000% | § 0.825 3.000%) § 0.855
Annuity 3774%| § 1.000 3636%| § 1.000 3.509%) § 1.000
DSP (401(k) Plan) 7.650%) § 2.027 7.650%| § 2.104 7.650%) § 2.180
Vacation/Holiday 0.000%| $ 5 0.000%| $ - 0.000%] $

HRA 3.880%| § 1.028 4.545% | § 1.250 4.386%)| § 1.250
DSP Hourly 9.434%| § 2 500 9.091%| § 2.500 B.772%| § 2.500
Educational & Cultural 0.520%)| $ 0.138 0.473%| $ 0.130 0.456% | § 0.130
|Su; tal Disability 0.300%| $ 0.080 0.473%) $ 0.130 0.456%) § 0.130
Total Rate for Benefits 50.516%| § 13.387 50.032%| $ 13.759 48.650%) § 13.865
Total Cost Per Hour $ 39.887 $ 41.259 $ 42.365




g Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (

at 4:00 p.m.)

Prevailing Rate Package for 3rd and 4th year M Journeypersons OT for those accepted in the program after 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Workin

Prevailing Rate Chart

OT Rate 38.75 39.75 41.25 42.75 42.75
Hourly Rate 26.50 26.50 27.50 28.50 28.50
(Wage and Benefit Fund 0.000% 0.000% 0.000%

JIB 0.000% - 0.000% 0.000%

Apprentice 0.000% 0.000% 0.000%:

P H B P -- Pension Trust 5.375% 1.424 0.000% 0.000% -

P H B P -- Medical 14.543% 3.854 0.000% 0.000%

P H B P -- Medical 0.000% - 19.200% 18.526% 5.280
Dental Plan 2.040% 0.541 1.964% 1,895% 0.540
N.E.B.F. 3.000% 1.193 3.000% 3.000% 1.283
Annuity 3.774% 1.000 3.636% 3.509% 1.000
IDSP (401(k) Plan) 7.650% 3.041 7.650% 7.650% 3.270
Vacation/Holiday 0.000% 0.000% 0.000%

HRA 3.880% 1.542 4.545% 4.386% 1.250
DSP Hourly 9.434% 2.500 9.091% 8.772% 2500
|Educational & Cultural 0.520% 0.138 0.473% 0.456% 0.130
ISuEElamsntal Disability 0.300% 0.119 0.473% 0.456% 0.130
Total Rate for Benefits 50.516% 15.352 50.032% 48.650% 15.383
Total Cost Per Hour 55.102 58.133




Prevailing Rate Package for 1-12 month MIJ Journeypersons for those accepted in the program after 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Workin

Rules effective 4/21/2021 (at 4:01 p.m.) to 4/18/2023 (at 4:00 p.m.)

| Pravailing Rate Chart A/2312020 402342020 402212071 a2 _anugon aguzoss |
|Hourly Rate 2300 23.00 24 00 2400 | 5 25.00 2600
HewHContr Dallar Equiv NiwihConte Daliar Equiv MewSiContr Dollar Equiv

‘Wage and Banefit Fund 0000% | & QD] 3 0, D0

JIE 0000%) § oM s 0, 0004

Apprentice 0000%| § 0000 | 3 0 00l

F H B F —~ Pension Trost H075%| 8 1.#36 0000w | § 000

P HE P - Medical T4 B4I% | 5 3 M5 0000 % 0 O

P HE P — Medical O000%| 8 22000 | § 5280 21 120% 5.280
Derital Plan L 040% | § 0460 2250% |3 01540 Z160%: 0,540
N.EB.F, A 000% | § 0060 3.000% | § 0.Tz0 3, 000% 0750
[Annulty 4 8% | § 1.000 4167 5 1.000 4,000% 1000
ISP (A0 [k) Plar) 7 650%| § 1.760 7.6500 | § 1,636 7 G50 1.913
Vacation/Heoliday 0.000% | § 0 D00%| § UALLEE,

|HRA 1880%| § 0803 5.208%| 5 1250 5 OO0 1.250
|B5PH=M=F‘|1' 10.870%| & 2 500 10417%| § 2.500 10,000%: 2.500
Educaticnil & Cullural 0.520%) 5 0120 0543%| 3 0,150 0.520% o130
| Supplamanal Disatil 0.300% | § 0,068 0543%) % 0.130 0. 520% 0130
Totsl Rate for Benefits 52.525%| § 12,081 55.775%) § 13,288 53.97T0% 13493
Totsl Cost Par Hour ] 35,081 [ 7388 15,453




Prevailing Rate Package for 1-12 month MIJ Journeypersons OT for those accepted in the program after 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 4/23/2020 412312020 412212021 4/22/2021 412112022 41212022
OT Rate 34.50 34.50 36.00 [ $ 36.00 3750 | § 37.50
Hourly Rate 23.00 23.00 24.00 24.00 25.00 25.00
New%Contr Dollar Equiv New%Contr Dollar Equiv NewSContr Dollar Equiv
Wage and Benefit Fund 0,000% 0.000%| § 0.000%| $ =
JIB 0.000% = 0.000%| § 0.000%) § .
/Apprentice 0.000% 0.000%| $ 0.000%| §
P H B P - Pension Trust 5.375% 1.236 0.000%| $ 0.000%)| §
P HB P - Medical 14.543% 3.345 0.000%| § - 0.000%)| §
P H B P — Medical 0.000% 22,000%)| § 5.280 21.120%)| § 5.280
Dental Plan 2.040% 0.469 2.250% § 0.540 2.160%| § 0.540
IN.E.B.F. 3.000% 1.035 3.000%| § 1.080 3.000%) $ 1.125
Annuity 4.348% 1.000 4.167%)| § 1,000 4.000%/ § 1.000
DSP {401(k) Plan) 7.650% 2.639 7.650%| § 2.754 7.650%| § 2.869
Vacation/Holiday 0.000% 0.000%| § 0.000%| § -
HRA 3.880% 1.338 5.208%) § 1.250 5.000%| $ 1.250
DSP Hourly 10.870% 2.500 10.417%)| § 2.500 10.000% | $ 2.500
IL ional & Cultural 0.520% 0.120 0.542%| § 0.130 0.520%/| § 0.130
Suppl | Disability 0.300% 0.104 0.542%| § 0.130 0.520%| $ 0.130
Total Rate for Benefits 52.525% 13.786 55.775%| $ 14.664 53.970%| § 14.824
Total Cost Per Hour 48.286 $ 50.664 $ 52.324




Prevailing Rate Package for 13-18 month MIJ Journeypersons for those accepted in the program after 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Workin

Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 4/23/2020 3/2020 412212021 4/22/2021 412112022 (42112022
Hourly Rate 26.50 26.50 27.50 27.50 28.50 28.50
New%Contr Dollar Equiv New%Contr Dollar Equiv New%Contr Dollar Equiv

Wage and Benefit Fund 0.000% - 0.000%] § 0000%| $ =
JIB 0.000% - 0.000%| $ 0.000%) §

|Apprentice 0.000% 0.000%| § 0.000%) §

P H B P -- Pension Trust 5.375% 1.424 0.000%| § 0.000%| $

P H B P - Medical 14.543% 3.854 0.000%| § 0.000% §

P H B P -- Medical 0.000% 18.200%| § 5.280 18.526%| $ 5.280
Dental Plan 2.040% 0.541 1.964%| § 0.540 1.885% $ 0.540
N.E.B.F. 3.000% 0.785 3.000%| $ 0.825 3.000%| § 0.855
Annuity 3.774% 1.000 3.636%| $ 1.000 3.509%| $ 1.000
DSP (401(k) Plan) 7.650% 2.027 7.650%)| $ 2.104 7.650%| $ 2.180
Vacation/Holiday 0.000% - 0.000%] $ 0.000%] $

HRA 3.880% 1.028 4.545%| § 1.250 4.386%| § 1.250
DSP Hourly 9.434% 2.500 9.091%| § 2.500 B.772%) § 2.500
Ed ional & Cultural 0.520% 0.138 0.473%| § 0.130 0.456% | § 0.130
E&mnul Disability 0.300% 0.080 0.473%| § 0.130 0456%| $ 0.130
Total Rate for Benefits 50.516% 13.387 50.032%| § 13.759 48.650%| % 13.865
Total Cost Per Hour 39.887 H 41.259 $ 42.365




Prevailing Rate Package for 13-18 month MIJ Journeypersons OT for those accepted in the program after 4/23/14

Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 412312020 4/23/2020 41221202 4/22/2021 4/21/2022 4/21/2022
OT Rate 3975 | % 39.75 41.25 41.25 4275 | § 42.75
(Hourly Rate 26.50 26.50 27.50 27.50 28.50 28.50
N Contr Dollar Equiv New%Contr Dollar Equiv New?%Contr Dollar Equiv

Wage and Benefit Fund 0.000%] § 0.000% 0.000%] § -
JiB 0.000%] § = 0.000% 0.000%)| $§

Apprentice 0.000%] § 0.000% 0.000%| $

P H B P -- Pension Trust 5375%| § 1.424 0.000% 0.000%] $ =

P HB P - Medical 14.543%| $ 3.854 0.000% - 0.000%] $ r

P H B P — Medical 0.000%) $ = 19.200% 5.280 18.526% | $ 5.280
Dental Plan 2.040%) $ 0.541 1.964% 0.540 1.895%| $ 0.540
N.E.B.F. 3.000%| $ 1.193 3.000% 1.238 3.000%| § 1.283
| Annuity 3774%| $ 1.000 3.6368% 1.000 3.509%| $ 1.000
|DSP (401(k) Plan) 7.650%| $ 3.041 7.650% 3.156 7.650%| § 3.270
Vacation/Holiday 0.000%)| $ 0.000% - 0.000%] $ =
HRA 3880%) % 1.542 4.545% 1.250 4.386% | § 1.250
DSP Hourly 9.434%) § 2.500 9.091% 2.500 BI72%| $ 2.500
|Educational & Cultural 0.520%) $ 0.138 0.473% 0.130 0.456%| $ 0.130
Supplemental Disability 0.300%) $ 0.119 0.473% 0.130 0.456%| $ 0.130
Total Rate for Benefits 50.516%) § 15.352 50.032% 15.223 48.650%| § 15.383
Total Cost Per Hour $ §5.102 56.473 $ 58.133




Prevailing Rate Package M Journeypersons for those accepted in the program Prior to 4/23/14

Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 41 020 4/23/12020 4/ 021 2/2021 4/21/2022 4/21/2022
Hourly Rate 26.50 26.50 27.50 27.50 28.50 28.50
New%Contr Dollar Equiv N Contr Dollar Equiv New%Contr Dollar Equiv

Wage and Benefit Fund 0.000% 0.000% 0.000%

JIB 0.000% 0.000% 0.000% -
Apprentice 0.000% 0.000% 0.000%
|P H B P - Pension Trust 5.375% 1424 0.000% 0.000%

P HB P -—- Medical 14.543% 3.854 0.000% - 0.000%

P H B P - Medical 0.000% 19.200% 5.280 18.526% 5.280
Dental Plan 2.040% 0.541 1.964% 0.540 1.895% 0.540
N.E.B.F. 3.000% 0.795 3.000% 0.825 3.000% 0.855
Annuity 3.774% 1.000 3.636% 1.000 3.508% 1.000
DSP (401(k) Plan) 7.650% 2.027 7.650% 2104 7.650% 2.180
Vacation/Holiday 0.000% 0.000% - 0.000%

HRA 3.880% 1.028 4.545% 1.250 4.386% 1.250
DSP Hourly 9.434% 2.500 9.091% 2.500 BT72% 2.500
Educational & C 0.520% 0.138 0.473% 0.130 0.456% 0.130
|Supph tal Disability 0.300% 0.080 0.473% 0.130 0.456% 0.130
Total Rate for Benefits 50.516% 13.287 50.032% 13.759 48.650% 13.865
Total Cost Per Hour 39.887 41.259 42.365




Prevailing Rate Package M Journeypersons OT for those accepted in the program Prior to 4/23/14
Local Union No. 3, |.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Provailing Rate Chart AFIFOP0 4zarI0an LIl alzzizozy Aoz aaogs
OT Rate AR TS5 ¥6.75 LAF=RE ] 41,25 4275 1§ 42 Th
Hi Ratw 26.50 20.50 27.50 27.50 26.50 24.50
MewiConts Diediar Equiv M_ﬂi‘[ Dotlar Eq:ul\r Hrwi%Contr Diellinr Epuabv

(Wage and Benefit Fund 0.000% oD% § D000 | §

JiB 00007 QD00 § Q00| 3

Approntice 0000 QDD § ODDd%| 8

|FHB P - Pension Trust 5.0375% 1424 D000 | 3 DD00%| §

||l1-| B P — Medical 14, 543% 3854 0.000%{ 3 oo | §

P HB P — Medical 0000 19.200%) 3 5 280 18526 § 5280
|an|=un 2.040% 0 541 1.064%( % 0540 1 BB5%| § 0540
ME B F 3.000% 1150 1.000% | § 1.238 0D0% ) § 1,283
Annuity 1774% 1.000 IBIIN| § 1 000 1500 § 1.000 |
|ose (o1 Pian 7 650% 3041 7.650%] % 1156 7850%] 3 arm
vacationMoliday 01 000% 0.000% | % 0D00% | %

HRA 3:BB0% | 542 4545%| & 1.250 4360%| § 1250
|DSP Hourly 9404% 2 500 A.09%] § 2500 B 77| 3 2500
Educational & Cultural 0. 520% o D473%| 8 0130 0.456% | 3 0.1
Supplemental Dinatlii {0, 300 0118 0473%| 5 0130 0456%| § 0130
Total Rats for Benelits 50.516% 15,352 50.092%| § 16273 ABESIY| 15.383
Total Cost Per Hour 55.102 3 56473 £ 58.133




Prevailing Rate Package MIJ Journeypersons for those accepted in the program Prior to 4/23/14
Local Union No. 3, |.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Provaillng Rate Chart 41331200 4zN2090 4227031 413203021 yrzozr |
|Hourly Fats 2050 25018 27.50 2750 28 50 28 50
MNew S Contr Daklar Equiv Mow'sContr Diollar Equly Dollar Equiv

Wage and Benefit Fund D.000% | 5 0.000% 0.000%| 5

| g 0000 § 0 000 0000%( 5

Approntics D000 | § 0. OO0 0.000% | §

P 8 P — Penalon Trust §3ITE%| 5 1424 0 Do 0.000%| §

P H B P — Medical 145400 § 1,854 0.000% 00009 | §

P H B P — Modical 0000 | § 16 200% 5.280 18.520%) § 5,280
{Deniai Pinn 2040%)| § 0,541 1. 8964% 0,540 1 B9 5 0540
N.E.B.F. 3.000%| § 0705 .00 0825 3.000% | § 0855
Aniu 37T S 1,000 3 B36M 1,000 3E09%| 5 1 {60
DSP (401(k) Plan] THS0U) § 2.087 7 50 2104 7E50%| 5 2 180
Vacation/Holiday 0oos) § 0 DO0% 0000 §

HRA JLBE0W] 5 1028 A 5455, 1250 4 386% | § 1.250
DSF Hourly Bd3dNn) § 2500 BOE1% 2.500 HTTI%| § 2.500
I;uuunnau Cultural O520%) % 0.138 0473% 0,930 04564 § 0.130
& ntal Disability OLA00% | § 0080 04735 0939 OASE%| § 0.130
Toisl Rate for Benefits 50.516%) § 12347 50,032% 13.758 u.um_;:_ 11,885
Tatal Cost Per Hour 3 35.887 41.250 ;1 42365




Prevailing Rate Package MIJ Journeypersons OT for those accepted in the program Prior to 4/23/14
Local Union No. 3, I.B.E.W. White Plains Agreement and Working Rules effective 4/21/2021 (at 4:01 p.m.) to 4/19/2023 (at 4:00 p.m.)

Prevailing Rate Chart 412312020 4/23/2020 42212021 412212021 4/21/12022 4/21/20
OT Rate 38.75 39.75 41.25 41.25 42.75 42.75
Hourly Rate 26.50 26.50 27.50 27.50 28.50 28.50
New%Contr Dollar Equiv New%Contr Dollar Equiv New%Contr Dollar Equiv

Wage and Benefit Fund 0.000% 0.000% - 0.000%

JiB 0.000% 0.000% 0.000%

Apprentice 0.000% 0.000% 0.000%

P HB P -- Pension Trust 5.375% 1.424 0.000% 0.000%

P HB P - Medical 14.543% 3.854 0.000% - 0.000%

P H B P - Medical 0.000% 19.200% 5.280 18.526% 5.280
Dental Plan 2.040% 0.541 1.964% 0.540 1.895% 0.540
N.E.B.F. 3.000% 1.193 3.000% 1.238 3.000% 1.283
Annuity 3.774% 1.000 3.636% 1.000 3.509% 1.000
DSP (401(k) Plan) 7.650% 3.041 7.650% 3.156 7.650% 3.270
Vacation/Holiday 0.000% 0.000% 0.000%

HRA 3.880% 1.542 4.545% 1.250 4.386% 1.250
DSP Hourly 9.434% 2.500 9.091% 2.500 B8.772% 2.500
F_‘ | & Cultural 0.520% 0.138 0.473% 0,130 0.456% 0.130
Supp tal Disability 0.300% 0.118 0.473% 0.130 0.456% 0.130
Total Rate for Benefits 50.516% 15.352 50.032% 15.223 48.650% 15.383
Total Cost Per Hour 55.102 56.473 58.133




