2022 Benefit Chart - RESIDENTIAL WIRING DIVISION

Payroll Rates Effective Week Ending January 5, 2022 - Week 1

DIVISION WAGES
"
Journeypersons $58.00
66 Payroll

Electrician

JIB

1,850, O standarc-gross

wages

PENSION/
MAJOR
MEDICAL

39.45% of standard-gross
wages

+ $5 25 per clock hr.

39,450, o standard-gross

DENTAL
FUND

401K

(reported and remitted
directly to Prudential
Retirement)

7,659 O tota-gross wages

3,149 °f standarc-o

wages

+ 160 ©f standard-g
wages

7,650 o toia-gross wages

ANNUITY

$3 50 per clock hr.

HEALTH
REIMBURSE-
MENT
ACCOUNT

$6 50 per clock hr.

E&C

1,679 © standard-gross

wages

NEBF

3% of total-gross wages

EESISP

8.6+ of totak

gross wages

WAGE &
BENEFIT
FUND

$1.00 Per clock e
F 0 Hhk

 standard- f standard-g f standard-gi f standard- of total- .
Recovery 1.859 O sandadaress wages 3.14%° +16% ° per clock hr. per clock hr. 1.679 ' stendaeores o, of total-gross wages 8.61%"* $1.00 Per clock
$42.00 $3.50 $6.50 3%
wages wages wages . . wages gross wages 4O Hxk
66 P i + $5.25 Per clock hr.
ayro
e ) S |
. . 1'level 2" Level
Residential
.. 15% of standard-gross
f standard-
Electrician RE1  $30.00 $31.50 22,9205 *f Sendard-gross 2,049, © standard-gross wages+ 520, ©f standard-gross 8.49%** of total-
"0%" wages . 0 $2 00 per clock hr. $4 00 per clock hr. . ° 3% of total-gross wages [
RE2 $33.00 nfa ook b wages 7.6504 O totakgross wages . g wages gross wages
55 Payroll +$.75°" 651,50 P cock .
RE3  $42.00 n/a '
. _______________________________________________________________________________________________________________________________________________________|
1* Level 2" Level
1 1
$17.25 $17.75
Residential
Wiring ’$18.75  ?$19.75 20,929 SMIIIES | o ofsamdargross | 15% I 5004 f stancrcgoss 8.49%,+* of tota-
"0%" wages . wages wages $1.00 per clock hr. $1.75 per clock hr. . wages 3% of total-gross wages gross wages [
3 $20.75 3 $21.75 + $.75 per clock hr. $2.50 per clock hr.
44 Payroll
4 4
$22.75 $24.75

** EESISP, subject to Trustee changes.

Payroll Reporting MUST INCLUDE "Job Location".

*** NYECA & AEC, 0%, Current Independent, .25%, New Independent, .50%, Independent recently Association terminated, .75%




