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May 2022

Dear Participant:

The recently negotiated collective bargaining agreement provides for various changes to
several of the employee benefit plans administered by the Joint lndustry Board of the
Electrical lndustry. Some of the changes below may apply to you and some may not
depending on your status as active or retired, as well as your classification. Please note
that the effective dates of the changes vary. All changes have been approved by the
applicable Trustees of the Plans.

PENSION. HOSPITATIZATION AND BENEFIT PIAN OF THE ETECTRTCAL INDUSTRY -
PENSION TRUST FUND

PENSION, HOSPITATIZATION AND BENEFIT PLAN OF THE ELECTRICAT INDUSTRY -
WELFARE TRUST FUND

ORrxonc Covsnner Bererr lncnrrcs: EFFEcnvE ApRrr 13, 2O22, root oRTHoncs wrlr BE

COVERED FOR PARTICIPANTS ONCE EVERY ROIIING TWO YEAR PERIOD.

The foot orthotic coverage benefit requires pre-certification through the Pension,

Hospitalization and Benefit Plan's Hospitalization Department. Spouses will continue to be

covered for foot orthotics once every rolling three-year period and dependent children
under age 18 will continue to be covered once every rolling 12-month period. This benefit
remains subject to Plan rules and limitations.

MEilTAt HEAITH BEt{EFtr TNCREASE: EFFEcnvE Apml 13, 2022, tugrrru. HEAITH covERAGE wttt BE

EXPA'{DED TO INCTUDE GnOUp DnlrClCer BETAVORAL THERAPY ("DBT").
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Rgnneg Cosr or LMNc Aolu$n eNr ("COIA"): ALt pARnqpANTs wHo HAvE RETTRED oN AN EARty

oR STANDARD PENSTON ON OR PR|OR TO Alnrr 1, 2022,SHALL RECEM ONE (1) ADDIilONAT PENSION

CHEC!( NO r-ATER THAN DeCeMSSn 3L, 2022, THE COST-OF-UVTNG TNCREASE DOES NOT Appty TO

PARTICTPANTS WHO RETIRED ON A VESTED OR DISABILITY PENSION OR TO SURVIVING SPOUSES.

RfftRee PgNsroN Cnror lilcneAsg: FoR pannctpANTs wHo REnRE FRoM AcnvE EMptoyMENT oN oR

AFIER APRTL L3, 2022, THE PETTSION CREDTT RATE FoR THosE EARNIT{G THE .,A,, RATE oF PAY oR

HTGHER SHATL BE INCREASED FROM S85 TO S1OO PER YEAR OF CREDITED SERVTCE FOR AtL FUTURE YEARS

oF SERVTCE, rr{CLUDTNG 2O22, tt 1,(X)0 HOURS rS EARNED DURTNG THE YEAR. PRTOR YEARS OF SERVTCE

REMAIN UNCHAI{GED. THE PENSION CREDIT RATE FOR PARTICIPANTS EARNTNG IESS THAN THE 
,,A,, 

RATE

OF PAY WILI AIslO INCREASE BASED UPON THE P[A'{,S FORMUI.A.



Co-pavMrNr lNcnrlse ron I paRflqpaNr's spousr wHeN e pxystcat exAil,t ls Not cotupumo:

ALr AcnvE AND LoN-MEDICARE RETTRED pmnoplrrs' spousEs wxo oo r{or rrve a pxvsrcet eHnn gv Mev 1.
2023, ano ret ro xlve rur aoomorru pxvgcan rr racx 18 uoux penpo eolne roRwano. wttt HAvE THEIR co-
pAvMENT TNcREASED rnou S35 ro Sso. THrs pHysrcAr EXAM REquTREMENT DoEs Nor Apply ro DEpEr{DEr{T

cHn"[rREN. THts INCREASE wttt Appty ro Att sERvtcEs rHAT co-pAyMEt{Ts cuRRENTry Appty ro sucH As oFFlcE vtslrs,
DtAcf{osnc RADrotoGy As wEtt As pHystcAl, occupAnoNAr AI{D orHER THERAPTES RENDERED oN oR AFTER MAy 1.
2023.

Please note all adive and non-Medicare Retired Porticipants ore olso required to hove an additional
physical in eoch 78-month period beginning Odober 7,2027.

JIB MEprcAl, PC: EFFEcnvE JUNE 1, 2022, LB Msorcll co-pAyMENTs wrLL BE INcREASED rRoM S15 ro S25 FoR Arr
vtstrs, ExcEpr rHE ANNUAI pHysrcAr AND orHER pREvENTAnvE CARE sERvrcEs ar rxs JIB MEDrcAr CENTER.

This S25 co-payment at JIB Medical applies to all non-preventative services for which co-payments apply
outside JIB Medical, which includes but is not limited to, office visits, diagnostic radiology and
ultrasound. This S25 co-payment does not apply to immunizations, laboratory work, routine eye exams
or services provided by Jena Optical.

DENTAL BENEFIT FUND OF THE ETECTRICAL INDUSTRY*
*Pleose note these changes do not apply to the Dentol Benefit Plon of the Elevotor lndustry.

DENTAT BENEFIT CovERAGE: Errtgnvr Jury 1,2022, rrcnensE THE DEnrAr covERAGE DoUAR AMouNTs av 2096 ron
covERED SERVTCES AND ATTOWANCES FOR DTAGNOSTTC AND PREVENTTVE SERVTCES, PAtLhnVE SERVTCES AI{D

RESTORATIVE SERVICES.

PENSION. HOSPITALIZATION AND BENEFIT PIAN AND THE DENTAL BENEFIT FUND OF THE ELECTRICAL

INDUSTRY

Sunwtttc spouse rneg cotnruanon covenacg HAs BEEN EXTENDED As Folrows EFFEcrtvE Apilt 13, :

AcJtvE PARTICIPANTS: sURvIuilG sPoUsE AND ELIGIBTE CHILDREN: covERAGE WITH T{O PREMIuM COST tS NOw

EXTENDED rRou 50 uoNTHs up ro A Mal<tMUM or 72 mourxs (5 veens).

RETIRED PARTICIPAI{TS: SURVIVTNG SPOUSE AND EIIGIBIE CHITDREN: COVERAGE WITH NO PREMIUM COST IS NOW

EXTENDED rnou 35/48 MoNTHs up ro A MnlcMUM oF 60 naorrxs (Svrans).

coBRA coNTrNUATIoN covERAGE opnoNs: EFFEcTvE Mey 1, 2022, coBRA opnoNs wrtt rNctuDE A stNGtE PLUS oNE

ELEcnoN (snousr oR ornenoerur).

The above benefits remain subject to Plan COBRA rules. Single and family COBRA options will continue

to be available.

rrreclvs Apnt 13. 2022. ArlowAtrcE FoR sHoEs HAs BEEN TNcREAsED rnonn 5150 ro $250 ron tossEs DUE To FIRE

OR THEFT.
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CLOTHING AND TOOL PLAN OF THE ELECTRICAL INDUSTRY



EDUCATIONAL AND CULTURAT TRUST FUND OF THE ETECTRICAL INDUSTRY

coLt"EGE cREDrr BENEFTT: THE UNDERGRADUATE AND GRADUATE cREDrr AMoUNT wrtl BE RATSED av $sO.oo pER cREDIT

FOR THE PARTICIPANT AND SPOUSE.

Mal(MUM UFEnME TUmoN BEr{EFtr: MAr(MUM Urmue rutnoN BENEFIT wtLL BE TNCREASED FRoM A TorAL oF

Sco,000 ro A TorAr oF S50,qr0 (S25,fir0 FoR pARTtctpANT AND 525,000 ron srouse).

COVERAGE FOR ANOTHER ASSOCIATE DEGREE IN A REI.ATED FIEII' OR PROFESSION WIU T{OW BE COVERED FOR A

PARNOPA'{T A'{D SPOUSE.

TRAINING ctAssEs oR couRsEs FoR M DtvtstoN wttt BE MADE AvAttABLE THnoue x E&C.
CREANON OF BOOT CAMP FOR ASPIRING FOREPERSONS WITI ALSO BE MADE AVAII,ABLE TXNOUCT E&C.

ANNUIW PIAN OF THE ELECTRICAT INDUSTRY

ANNUtrr P|AN ruMp-suM pAyour: Errecave ARRIL 13, 2O22, tut oNE-TIME LUMP suM pAyour FRoM THE "A"
Arrurw Furo wru. TNcREAsE rnoar $20,000 To rHE LEssER op $50,000 on 50% oF THE pannctpxrr's FUND

BAtAncE. THE MTNTMUM oNE-nME ruMp suM pAyour wlLL REMATN AT THE rEssER or $20,fiX) oR THE plRncrpmrr's

FUND BAI.ANCE.

DEFERRED SALARY PLAN OF THE ELECTRICAT INDUSTRY

supptEMENTAt uNEMproyMENT BENEFIT: EFFEcnvE JUNE 1, 2O22, supptEMENTAr uNEMproyMENT BENEFIT wtu
tNcREAsE rnou $600 pER wEEK To S8fi) ptn wEEK. wHEN ApprtcABLE, THrs TNCREASE Arso AppraEs ro rHE vAcATtof{,
HOTIDAY AND UNEMPLOYMET{T PIAT{ OF THE EI"ECTRICAI II{DUSTRY AND THE ADDITIONAL SECURITY BENEFITS PTAil OF

TI{ E ELECTRICAT IT{ DUSTRY.

supptEMENTAt DtsABtury BEt{EFtr: EFFEcnvE JUNE 1, 2022, surrlEMENTA[ DtsABlury BENEFIT wttt INcREASE FRoM

$tt00 prn wEEK To $ssO pen wEErG wHEr{ AppLrcABLE, THrs TNcREASE ALso AppuEs ro rHE ADDrrtonAr sEcuRrry

EENEFITS PLAN OF THE ELECTRICAL INDUSTRY.

Cxtt o Cane RetirguRstMeNr Beilerfi: EFFEcnvE Jurr 1, 2O22, txe cHtLD CARE RETMBURSEMENT BENEFTT wtr
INcREASE rnou S10,0o0 ro 515,000 pER DEIENDENT cHrLD, pER CAIENDAR vEAR. wHEr{ AppucABLE, THrs TNcREASE

AISO APPTIES TO THE ADDITIONAT SECURITY BENEFITS PIAN OF THE ETECTRICAT INDUSTRY.

JUNETEE,{TH WAGE REPTACEMENT DAY:

EFFEcnvE Jurr 1, 2022, covERED pARTrctpANTs rN THE DrvlsroNs usrED BELow cAN TAKE oFF FRoM woRK oN JUNE

19O oT EACH YEAR WITHoUT REPERGUSSIoNS FRoM THE EMPLoYER. covERED PARTICIPA'{TS wHO TAIG THE HOTIDAY

oFF sHAtt BE ENnTLED To BE RETMBURSED FoR I ont's pAy BASED oN A STRAIGHT nME coNTRAcruAt RATE FRoM THE

DEFERRED SALARv prAN. uNLEss orHERwtsE oFFrcrAtty oBsERvED, tF THE HouDAy FAtts oN l Sltunoly, tr sHALt BE

CELEBRATED oN THE pRton Fmory. rF THE HouDAy FAus oN a SunDAy, tr sHAtt BE CELEBRATED oN THE FoLtowtNG

Moruonv. covERED pARTtctpANTs wHo woRK oN JUNE 19n wrtr- BE pArD AT THE STRAIGHT TIME RATE. DIvtstoNs

covERED lNcLuDE: 'A'r'M'r 'MU', AppRENTlcE, 'M' HELPERS, ADM, ExpEDtroR, RE & Rw, TEIEDATA, Srneer LIGHTING

('1") ruro ourstDE uNEMEN.
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Paystub must be submitted with a completed application signed by the participant which can be found
on the Joint lndustry Board website at www.iibei.org.

***** NEw pRocrss roR sugMrnitc cLAtMs FoR suppuMeNtaRy geNgr[s lt{o vecafloN roRMs *****

Summory of Materiol Modifications

This notice is considered o Summory of Moteriol Modifications under the Employee Retirement lncome
Security Act of 1974 (ERISA). You should keep this with your Summory Plan Description for eoch plon thot
is offected. This onnouncement contoins only highlights of certain features of the following Plons

effective on or ofter April 73,2022:

o Pension, Hospitolization ond Benefit Plon of the Electricol lndustry -Pension Trust Fund
o Pension, Hospitalizotion ond Benefit Plan of the Electrical lndustry -Welfare Trust Fund
o Dentol Benefit Fund of the Electricol lndustry
o Annuity Plan of the Electricol lndustry
. Deferred Salory Plan of the Electrical lndustry ('DSP')
o Educotional ond Culturol Trust Fund of the Electrical lndustry ('E&C')
o Clothing and Tool Plan of the Electricol lndustry
o Additionol Security Benefits Plon of the Electricol lndustry ('ASBP')
o Vacotion, Holidoy ond Unemployment Plan of the Electricollndustry ("VHUP')

Pleose note thot the Trustees of the obove-referenced Plons reserve the right to moke odditionol chonges

to these Plans at any time.

Receipt of this onnouncement does not confer or guorontee eligibility for benefits.

lf you have any questions concerning any of these changes, please contact the applicable departments
at the numbers listed below:

Annuity Department
Educational & Cultural Department
JIB Medical, PC

PHBP-Pension Department
PHBP-Hospitalization Department
Members Records Department:

Dentol, COBRA, Clothing &Tool ond VHUP

(7 18) 591-2000, ext. 2222
(718) 591-2000, ext. 1530
(718) 591-2000, ext. 2014
(718) 591-2000, ext. 1280
(718) 591-2000, ext. 1350
(718) 591-2000, ext. 2491

Sincerely,

As PART oF AN EFFoRT To rMpRovE sERvtcE To ouR pARncrpANTs, THE JotNT lNDusrRy BoARD oF THE EucrRtcAt
lNDusrny wrtt Now BE AccEpnNG supptEMENTARy BENEFTT AppucAnoNs FoR THE DEFERRED sAt-ARy pl-AN,

ADDtnoNAL SecuRrw BENEFTTS prAN AND AtL vAcATroN BENEFTT REeuEsr FoRMs vrA EMArr AT

supptgM eNrnRygrNertts@tt grt.cotvl

Joint lndustry Board of the Electrical lndustry
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