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JOINT INDUSTRY BOARD OF THE ELECTRICAL INDUSTRY
I58.II HARRY VAI{ ARSDALE JR AVENUE. FLUSHING, N.Y. I1365

TEL: (718) 591-2000. FAX: (718) 380-7741. wwwjibei.org

June 17,2025

TO: ALL EMPLOYERS OF "M* JOURNEYPERSONS AND "MIJ"
JOURNEYPERSONS

The Negotiating Committee of Local Union No. 3, IBEW and the representatives of
employers have mutually agreed that the following schedule shall be in effect as
of April 0% 2025, 4:01 P.M. (with all changes taking effect at 4:01 P.M.
on the effective date)

WAGES

Class "MIJ" Journeypersons minimum hourly wages become:

04l0elzs

Class "M' Journeypersons:

MJ.1
MJ-2
MJ-3
MJ-4
MJ-5
MJ-6

1-12 months
$27.50

13-18 months
$33.50
Plus 6-month eltension
if applicable.

25-48 months

$32.00

1-24 months

$27.500410912s - 05/3 1125

New rates for oM" Journeypensons were effective June Lr 2025.
The period for each MJ Classification is 12 months.

Class "M" Journeypersons:

6-1 ^n25

$27.50
$29.50
$30.50
$33.50
$36.50
$43.50

4 15 ^n26

$29,50
$29.50
$31.50
$34.50
$37.5O
$44.50

411412027

$28.50
$29.50
$31.50
$3+.50
$37.50
$44.50

The above minimum hourly wages are based on a 7-hour day with the eighth hour
worked at the straight-time rate.
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ALL EMPLOYERS OF "M" JOURNEYPERSONS AND *MIJ" JOURNEYPERSONS June 17, 2025

SUPERVISION RATES:

The minimum payments, above the pay of Journeyperson, shall continue at:

JOINT INDUSTRY BOARD:

The contribution to the Joint Industry Board shall continue at .Llo/o of the standard gross wages
and will be allocated to the Legal Seruices Plan.

Standard gross wages are the wages calculated at the regular hourly wage for all hours worked.

PENSION, HOSPITALIZATION AND BENEFIT PI.AN:

The contribution to the Pension, Hospitalization and Benefit Plan shall become:

Superuisors - l-s-persons
Superuisors - 6-10 persons
Superuisors - above 10 persons

o4l0e l2s
o4l1s 126
o4lL4l27

04l0elzs
04lrs126
o4lL4l27

$1.00 Per hour

$2,00 Per hour

$3.00 Per hour

Z7.g2o/o of the standard gross woges, .s $2,00 per hour

22.92o/o of the standard gross w?Q€s, .5 $2.50 per hour

ZZ.92o/o of the standard gross wag€s, 1 $3,00 per hour

2.04o/o of the standard gross wages

2.04o/o of the standard gross wages

2.54O/O of the standard gross wages

DENTAL BENEFIT FUND:

The contribution to the Denta! Fund of the Electrical Industry shall be as follows:

EDUCANONAL AND CULTURAL TRUST FUND:

The contribution to the Educational and Cultural Trust Fund shal! continue at .52o/o of the
standard gross wages.

N.E.B.F.:
The contribution to the National Electrical Benefit Fund shall continue at 3.00o/o of total gross
wages.
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ALL EMPLOYERS OF "M" JOURNEYPERSONS AND *MIJ'JOURNEYPERSONS June 17, 2025

N.E.I.B.:

The new N.E.I.B contribution shall be $0.50 per clock hour and reported with the N.E.B.F.
amount. This benefit will be effective stafting Janualy 2028 and will be in addition to the
N.E.B.F. contribution. More information will be sent out in the future.

E.E.S.I.S.P.:

The contribution to the Electrical Employers Self-Insurance Safety Plan shall continue at 9.59o/o
of total gross wages. Rate adirtstments hased nn nreferred nr errrrharne qfatue mav he

applicable as determined by the E.E.S.I.S.P Trustees.

ANNUITY FUND:

For all hours worked, the contribution to the Annuity Fund shall continue at $3.00 for all hours
worked.

HEALTH REIMBURSEMENT ACCOUNT:

The contribution to the Health Reimbursement Account (HRA) shall become:

04109 125 $5.00 for all hours worked

041L5126 $5.00 for all hours worked

041L4127 $5,00 for al! hours worked

The HRA contribution shall be reported in the Field/Column designated Annuity/HRA, together
with the Annuity Fund contribution. The Joint Industry Board will allocate the contribution
between the Annuity Fund and the HRA.

DEFERRED SAI.ARY P[AN:

The contribution to the Deferred Salary plan shall continue at 15.5% of standard gross wages,
plus $1.50 for all hours worked and is reported and paid directly to Empower as an Employer
contribution to the Deferred Salary Plan.

In addition, the contribution of 7.650/o of total gross wages, (FICA Equivalent for all "MIJ" and
"M" Journeypersons), shall continue and is reported and paid directly to Empower as an
Employer contri bution.

The mandatory 1% salary deferral shall continue for al! "MU" and "M" Journeypersons and is
reported and paid directly to Empower as an Employee contribution. The 1olo may be increased
at the pafticipant's discretion.
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ALL EMPLOYERS OF "M'' JOURNEYPERSONS AND "MIJ" JOURNEYPERSONS June L7,2025

WAGE AND BENEFIT FUND:

The wage and beneflts contribution payable to the Joint Industry Board of the Electrical Industry
shall continue as follows:

1. New York Electrical Contractors Association, Inc. Employers shal! contribute .00o/o of the
standard gross payroll.

2. Current Independent Employers shall contribute .25o/o of the standard gross payroll.

3. New Independent Employers for the term of this contract shall contribute .50o/o of the
standard gross payroll.

4. Employers leaving an Association to become Independent shall contribute .75o/o of the
standard gross payroll.
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