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Type of Plan: 

The following information constitutes the Summary Plan Description of 
the Pension Plan. This Summary Plan Description is presented to 
Participants in the Plan to set forth in clear and concise language the 
benefits available under the Plan, the eligibility requirements and the 
procedures for applying for those benefits and the rights of Participants 
under the Plan and under the Employee Retirement Income Security Act 
of 1974, as amended (ERISA). This information applies to benefit 
accruals, as well as pensions approved, on or after September 1, 2025, 
unless specifically stated otherwise. 

GENERAL INFORMATION 

Pension Trust Fund of the 
Pension, Hospitalization and 
Benefit Plan of the Electrical Industry 

Board of Trustees of the Pension, 
Hospitalization and Benefit Plan of the 
Electrical Industry 

13-6123601

001 

October 1st through September 30th 

Joint Industry Board of the Electrical Industry 
158-Ll Harry Van Arsdale Jr. Avenue
Flushing, NY 11365-3067 (718) 591-2000

Service may also be made upon any Trustee 
c/o Board of Trustees of the Pension Trust Fund 
of the Pension, Hospitalization and Benefit Plan 
of the Electrical Industry 
158-11 Harry Van Arsdale Jr. Avenue
Flushing, N.Y. 11365-3067 (718) 591-2000

This is a defined benefit plan. Participants 
accrue a definite amount per month for each 
Pension Credit. 





















VESTED PENSION 

A Participant who worked at least one hour of Service on or after October 
1, 1999 is entitled to Retire on a Vested Pension once they have earned at 
least 5 years of Vesting Service and no longer works for a Contributing 
Employer. Participants who did not work at least one hour of Service on 
or after October 1, 1999 must have at least 10 years of Vesting Service to 
qualify for the Vested Pension, unless they were not covered by a CBA, in 
which case the effective date of the 5-year vesting rule was October 1, 
1996. 

The amount of the Vested Pension is based on the Plan provisions in effect 
at the time the Participant last worked for a Contributing Employer. For 
Participants last employed by a Contributing Employer on or after May 1, 
2025 who were receiving the "A" Rate of Pay or higher under their CBA 
or Participation Agreement and provided the Employer's contribution rate 
was equal or greater than the "A" contribution rate, the monthly Vested 
Pension amount payable at age 65 is equal to the sum of the number of the 
Participant's Pension Credits multiplied by $100 for Pension Credits 
earned in and after 2019 plus $85.00 for Pension Credits earned prior to 
2019. Please refer to the Pension Credit Rate Chart on page 43 of this SPD 
or to prior Summary Plan Descriptions for further information. 

A Vested Pension may be paid at any time after the Participant terminates 
employment with a Contributing Employer and has attained at least age 
55, but the amount of their Vested Pension will be reduced by½% for each 
month that the Pension commencement date precedes age 65. 

If the Participant elects to receive a Vested Pension between ages 55 and 
65, the benefit payable is the amount payable at age 65, multiplied by the 
actuarial reduction factor indicated below. 

Age Payments Commence 
64 
63 
62 
61 
60 
59 
58 
57 
56 
55
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Actuarial Reduction Factor 
94% 
88% 
82% 
76% 
70% 
64% 
58% 
52% 
46% 
40%

0%



EXAMPLES OF A VESTED PENSION CALCULATION: 

1. Participant with 20 Pension Credits last works for a Contributing
Employer on September 1, 2023 at age 45 and elects to receive his
Vested Pension at age 55:

$100 rate for 2022-2023 and $85 rate for credit before 2022.

• $100.00 x 2 x 40% = $80.00 per month
• $85.00 x 18 x 40% =$612.00 per month
• $80.00 + $612.00 = $692.00 per month in total.

2. Participant with 15 Pension Credits last works for a Contributing
Employer on December 31, 2020 at age 55 and elects to receive his
Vested Pension at age 65:

• $85.00 x 15 = $1,275.00 per month.

The foregoing amounts are subject to adjustment for the Joint and Survivor 
Pension, as described on pages 23-26, if the Participant is married. 

DISABILITY PENSION 

Effective for applications filed on or after September 1, 2025, a Participant 
may Retire on a Disability Pension if all of the following conditions are 
present: 

1. The Participant has obtained a determination by the Social Security
Administration of total and permanent disability prior to the date of
application;

2. The Participant has earned at least 10 Pension Credits earned in the
ten consecutive calendar years immediately preceding the date of the
disability; and

3. The Participant has been employed. by a Contributing Employer or
been a Registered Participant for each of the 10 calendar years
immediately preceding the initial occurrence of the illness or injury
giving rise to the disability, unless the Participant was unable to earn
a Pension Credit in each of the last 10 calendar years as a result of
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the month immediately following the commencement of your Social 
Security Disability payments. 

• No Disability Pension may commence before one 's date of disability
as determined by the SSA.

Disability Pension applicants who are not collecting Workers' 
Compensation or STD can start receiving Disability Pension benefits on 
the first day of the month immediately following the commencement of 
your Social Security Disability payments. 

Effective for Participants who Retire from Covered Employment on a 
Disability Pension on or after May 1, 2025, and who were receiving the 
"A" Rate of Pay or higher under a CBA and whose Employer's 
contribution rate was equal or greater than the "A''-Contribution Rate, the 
amount of the Disability Pension is equal to the sum of $100 times the 
number of the Participant's Pension Credits earned in and after 2019 plus 
$85 times the number of the Participant's Pension Credits for Pension 
Credits earned prior to 2019. Please refer to the Pension Credit Rate Chart 
on page 43 of this SPD or to prior Summary Plan Descriptions for this 
information. 

In all cases, a Participant who is eligible to receive a Disability Pension 
shall have the monthly Disability Pension benefit reduced by the monthly 
amount of statutory Workers' Compensation benefits payable to the 
Participant, whether monthly or credited as part of a personal injury 
lawsuit or lump sum settlement. The Disability Pension benefit amount is 
subject to adjustment for the Joint and Survivor Pension, as described on 
pages 23-26, if the Participant is married. 

EXAMPLES OF A DISABILITY PENSION CALCULATION: 

Bill has earned 15 Pension Credits as of his September 1, 2025 Social 
Security disability date. Bill is not receiving Workers' Compensation 
benefits and retires effective October 1, 2025 at age 45. Bill is entitled to 
additional Pension Credits he would have earned if he continued to work 
until age 65, up to a maximum of 25 credits. 

• $100.00 x 7 Pension Credits = $700.00 per month.
• $100 x 10 Pension Credits = $1000
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• $85 x 8 Pension Credits = $680.00 per month.
• $700 + $1000 + $680 = $2380 per month in total.



Frank's Social Security disability date is December 1, 2024. Frank has 12 
Pension Credits and is age 58. Frank is entitled to an additional 7 Pension 
Credits that he would have earned had he continued to work until age 65. 
He thus has a total of 19 Pension Credits. 

• $100.00 x 3 Pension Credits = $300 per month.
• $85 x 9 Pension Credits = $765 per month.
• $100 x 7 Pension Credits = $700 per month.
• $300 + $765 +700 = $1765 per month in total.

Mary has earned 30 Pension Credits as of her Social Security disability 
date of July l, 2024, and she is age 56. Since 30 Pension Credit exceeds 
25, Mary is not entitled to any additional Pension Credit in the calculation 
of her Disability Pension. 

• $100.00 x 3 Pension Credits = $300 per month.
• $85 x 27 Pension Credits = $2295 per month.
• $300 + $2295 = $2595 per month in total.

Sarah has earned 30 Pension Credits, is 50 years old and is receiving 
Workers' Compensation benefits of $400.00 per week. She retires on a 
Disability Pension effective October I, 2025. 

• $100.00 x 7 Pension Credits = $700 per month.
• $85 x 23 Pension Credits = $195 5 per month.
• $700 + $1955 = $2655 per month in total.
• Minus monthly Workers' Compensation benefits of $1,733.33

($400 x 52 + 12) = $921.67 per month.

The decision of the Pension Committee to terminate a Disability Pension 
is subject to an appeal and review by a Plan fiduciary as described on pages 
36-38. If a Participant's Disability Pension is terminated by the Pension
Committee, the Participant may apply to retire on any other pension for
which they may be eligible for at the time of revocation. However, as
with any denied claim for benefits, you have the right to appeal the
Pension Committee's decision to revoke your Disability Pension as
described on pages 36-38.
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become eligible for Social Security) that result in an early retirement 
monthly benefit greater than your monthly benefit at the Plan's normal 
retirement age; and (6) non-pension benefits, such as health insurance, 
life insurance, certain death benefits, vacation pay, and severance pay. 

For more information about the PBGC and the benefits it guarantees, ask 
your Plan Administrator or contact the PBGC's Technical Assistance 
Division, 1200 K. Street N.W., Suite 930, Washington, D.C. 20005-4026 
or call (202) 326-4000 (not a toll-free number). TTY/TDD users may call 
the federal relay service toll-free at 1-800-877-8339 and ask to be 
connected to 202-326-4000. 

Additional information about the PBGC's pension insurance program is 
available through the PBGC's website on the Internet at 
http://www.pbgc.gov. 

ERISA RIGHTS 

As a Participant in the Pension, Hospitalization and Benefit Plan of the 
Electrical Industry - Pension Trust Fund, you are entitled to certain rights 
and protections under the Employee Retirement Income Security Act of 
1974 (ERISA). ERISA provides that all Plan Participants shall be entitled 
to: 

Receive Information About Your Plan and Benefits 

• Examine, without charge, at the Plan Administrator's office and at
other specified locations, such as worksites and union halls, all
documents governing the Plan, including insurance contracts and
Collective Bargaining Agreements, and a copy of the latest annual
report (Form 5500 Series) filed by the Plan with the U.S. Department
of Labor and available at the Public Disclosure Room of the Employee
Benefits Security Administration.

• Obtain, upon written request to the Plan Administrator, copies of
documents governing the operation of the Plan, including insurance
contracts and collective bargaining agreements, and copies of the
latest annual report (Form 5500 Series) and updated Summary Plan
Description. The Administrator may make a reasonable charge for the
copies.
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WHITE PLAINS PLAN PARTICIPANTS 
 
 

If you were a participant in covered employment in the White Plains Plan as 
of September 30, l996 ("White Plains Participants") and continued to work 
in Covered Employment under this Plan the benefits, rights and features set 
forth previously in this Summary Plan Description are subject to the 
following additional benefits, rights and features from the White Plains Plan. 

 
a) Your monthly retirement benefit at Normal Retirement Age shall be 

the greater of (i) the benefit you had accrued under the White Plains 
Plan payable at Retirement (the "White Plains Benefit"), or (ii) the 
applicable benefit described on pages 6 - 17, counting all years of 
Service under this Plan and the White Plains Plan ("the PTF 
Benefit"). 

 
b) White Plains Participants who continue working in Covered 

Employment under this Plan beyond age 62 shall have their WP 
Benefit suspended until Retirement. If such a White Plains 
Participant defers the start of his or her White Plains Benefit beyond 
the first of the month following Retirement, the White Plains Benefit 
will be actuarially increased pursuant to the Plan's Table V. 

 
c) White Plains Participants who are eligible and choose an Early 

Retirement under this Plan shall be entitled to the greater of (i) their 
White Plains Benefit, reduced for early retirement using the 
reduction factors set forth below, or (ii) the PTF Benefit under this 
Plan, counting all years of Service under this Plan and the White 
Plains Plan using this Plan's Early Retirement factors in the Plan's 
Table I. 

 
 

Age (At Last Birthday) of 
Participant AL Early Pension Date 

Reduction 
Percentage: 

55 25% 
56 20% 
57 15% 
58 10% 
59 5% 
60 4% 
61 3% 

 



 
d) Any terminated White Plains Participant who did not perform 

services in Covered Employment under this Plan on or after 
September 30, 1996 is entitled to his or her monthly benefit 
determined in accordance with the terms of the White Plains Plan as 
in effect on the last day of covered employment under the White 
Plains Plan. If a White Plains Participant commences his or her 
benefit after the White Plains Plan's normal retirement age, that 
benefit shall be actuarially increased pursuant to this Plan's Table V. 
Any White Plains Participant who did not perform services in 
Covered Employment under this Plan is entitled to an Early 
Retirement benefit beginning at age 55 if he or she had 10 years of 
pension service under the White Plains Plan, and his or her White 
Plains Benefit is adjusted in accordance with the early retirement 
factors from the White Plains Plan set forth in (c) above. 

 
e) Any White Plains Participant receiving a disability pension from the 

White Plains Plan on October 1, 1996, shall continue to receive his 
or her disability pension until he or she attains normal retirement age 
under the White Plains Plan, at which point in time the White Plains 
Participant shall be entitled to receive a normal pension determined 
under (a) above. 

 
 

f) In addition to the forms of benefit distributions set forth in this Plan 
described at pages 22 - 27 above, former White Plains Participants 
are entitled to elect, with Spousal consent if applicable, to receive 
payment of their accrued benefit in a 10-year certain, life annuity 
based on the actuarial equivalence of 1951 Group Annuity Mortality 
Table and an interest rate of 4.5% (compounded annually). 

 



NOTES



NOTES
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